
Adrianna L. Watson, CV Professional Track, February 9th, 2024 
 

CURRICULUM VITAE 
 

Adrianna Lorraine Watson 
 
 

ASSISTANT TEACHING PROFESSOR 
440 KMBL 
Provo, UT, 84602 
(801) 422-7465 
 
1. Education  

UNIVERSITY OF SOUTHERN 
MISSISSIPPI, HATTIESBURG, MS Ph.D. 05/2023 NURSING  

UTAH VALLEY UNIVERSITY, 
OREM, UT 

MSN 05/2019 NURSING 

OLD DOMINION UNIVERSITY, 
NORFOLK, VA 

BSN 08/2011 NURSING 

TIDEWATER COMMUNITY 
COLLEGE, PORTSMOUTH, VA 

ASN 12/2009 NURSING 

 
2. Professional Experience 

Academic Positions  

BRIGHAM YOUNG UNIVERSITY, 
PROVO, UT 

ASSISTANT  
TEACHING 
PROFESSOR 

2022 – CURRENT 

BRIGHAM YOUNG UNIVERSITY, 
PROVO, UT 

ADJUNCT 
FACULTY 

2019 – 2022 

 
Professional Positions 

NURSA RN 2022 – CURRENT 

INTERMOUNTAIN HEALTH RN 2014 – 2022 

UTAH VALLEY SPECIALTY 
HOSPITAL 

RN 2017 – 2018 

SENTARA NORFOLK GENERAL 
HOSPITAL 

RN 2011 – 2014 
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3. Citizenship Experience 

INSTITUTION  TITLE/ROLE YEARS OF SERVICE 

Professional Citizenship  
Journal of Advanced Nursing Early Career 

Researcher 
Program 

2024 – CURRENT 

Nursing Open ABSTRACT 
REVIEWER 

2024 – CURRENT 

International Association of Human 
Caring 

ABSTRACT 
REVIEWER 

2024 – CURRENT 

Association for Leadership Science in 
Nursing 

MEMBER 2022 – 2023 

Western Institute of Nursing MEMBER 2022 – 2023 

Wasatch Front Chapter: American 
Association of Critical Care Nurses 

MEMBER 

HOSPITAL 
ORGANIZATION 
LIAISON 

 

MEMBERSHIP 
COMMITTEE 
MEMBER 

 

SECRETARY 
ELECT 

 

 

SECRETARY 

2020 – CURRENT 

2020 – CURRENT 

 

2021 – 2022 

 

2021 – 2022 

 

2022 – 2023 
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Utah Nurses’ Association MEMBER 2017 – CURRENT 

American Nurses’ Association MEMBER 2017 – CURRENT 

Society of Trauma Nurses MEMBER 2016 – CURRENT 

Emergency Nurses Association MEMBER 2016 – CURRENT 

American Association of Critical Care 
Nurses 

MEMBER 

AMBASSADOR 

 

CIRCLE OF 
EXCELLENCE 
REVIEWER 

 

ABSTRACT 
REVIEWER 

2014 – CURRENT 

2017 – CURRENT 

 

2021 – 2022 

2017 – 2023 

American Association of Neuroscience 
Nurses 

ABSTRACT 
REVIEWER 

 

AWARDS 
COMMITTEE 
CO-CHAIR 

2019 – 2020 

 

2018 – 2020 

Sigma Theta Tau International MEMBER 

 

2011 – CURRENT 

University Citizenship 
   

College Citizenship 
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RESEARCH & EVIDENCE-BASED 
COUNCIL 

MEMBER 2022 – CURRENT 

EVALUATION COUNCIL MEMBER 2022 – CURRENT 

FACULTY SIMULATION COUNCIL MEMBER 2023 – CURRENT 

 
Community Service 

INSTITUTION  TITLE/ROLE YEARS OF SERVICE 

MOUNTAINLAND ASSOCIATION 
OF GOVERNMENTS  
AGING & FAMILY SERVICES 

NURSE 

EDUCATOR 

2023 – CURRENT 

WESTERN TIDEWATER FREE 
CLINIC 

RN 2008 – 2013 

CHURCHLAND MIDDLE SCHOOL ASSISTANT RN 2009 – 2010 

AMERICAN RED CROSS VOLUNTEER 2005 – 2006 
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4. Teaching (all courses taught at Brigham Young University College of Nursing) 

UNDERGRADUATE COURSES TAUGHT  YEARS OF SERVICE 

N364  2019 – 2022 

N339  2022 – CURRENT 

N472  2022 – CURRENT 

N478  2023 – CURRENT 

N378  2023 – CURRENT 

 
5. Contribution to the Discipline 

Foci: Nursing Workforce Development and Support 
 

 
Publications 

 
Peer-Reviewed Blinded Articles. 

 
Watson, A.L. (in press). Speak to the Why. International Journal for Human Caring, 29(1). 

Watson, A.L. (2024). Connections ease nurses’ burdens. American Nurse Journal, 19(2). 

 doi: 10.51256/ANJ022426 

Watson, A.L. (2024). Ethical Considerations for Artificial Intelligence Use in Nursing 

 Informatics. Nursing Ethics, 0(0). https://doi.org/10.1177/09697330241230515 

Watson, A.L. (2024). Professional Quality of Life and Nursing Self-Care: A Mixed-Methods 

 Study. American Journal of Critical Care, 33(1). https://doi.org/10.4037/ajcc2024714 

Watson, A.L. (2024). The Evolution of Professional Identity in ICU Nurses During COVID-19 

 – An Interpretive Phenomenological Study. Intensive & Critical Care Nursing, 80.  

https://doi.org/10.1177/09697330241230515
https://doi.org/10.4037/ajcc2024714
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https://doi.org/10.1016/j.iccn.2023.103538 

Lyman, B., Prothero, M. M., & Watson, A. L. (2023). Building thriving healthcare teams 

through organizational learning. Nurse Leader, 21(3). 

https://doi.org/10.1016/j.mnl.2023.02.007 

Presentations 

  
Peer-Reviewed Podium Presentations 

 
State Podium Presentations 
 
Watson, A. L. (2023). Making the decision to stay: The ICU nurse retention process. Utah 
Nurses' Association Fall Conference. 58% podium acceptance rate; approx. 60 attendees.  
 
National Podium Presentations 
 
Orchard, L., Watson, A., Thomas, D., & Hunsaker, S. (2023). Transforming Clinical Skills 
Delivery. AACN Transform. 48% podium acceptance rate; approx. 700 attendees.  
 
Non-Peer Reviewed Podium Presentations. 

 
State/Local Podium Presentations 
 
Watson, A. (2019). Coping mechanisms for stress management in hospital caregivers. American 
 Fork Hospital Caregivers.  

 
Institutional Podium Presentations 
 
Watson, A. (2019). Compassion satisfaction in hospital caregivers. Utah Valley University 
 Faculty and Staff. 

 
Invited Podium Presentations. 

State/Local Podium Presentations 

Watson, A. (2021). Meaningful recognition in caregivers based on nursing professional practice 
 model. Intermountain Health, American Fork Intensive Care Unit Staff. 

Watson, A. (2021). Promoting peer support and mentoring in critical care staff. Intermountain 
 Health, Intensive Care Unit Charge Nurses, and Shared Leaders. 

Watson, A. (2021). Healthy work environment – AACN model and interventions. Intermountain 
 Health, American Fork Hospital Managers and Administrators. 

https://doi.org/10.1016/j.iccn.2023.103538
https://doi.org/10.1016/j.mnl.2023.02.007
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Watson, A. (2021). Transforming critical care for enhanced professional quality of life. 
 Intermountain Health, Critical Care Regional Shared Leaders. 

Other Contributions to the Discipline 
 

INSTITUTION  TITLE/ROLE YEARS OF SERVICE 

INTERMOUNTAIN HEALTH REGISTERED 

NURSE 

 

CHARGE 
NURSE 

 

CLINICAL 
INFORMATICS 
SHARED 
LEADER 

2014 – 2023 

2017 – 2023 

 

2021 – 2023 

 
Research Grants Submitted and Funded  

 
FUNDING 
SOURCE AUTHORS YEAR/AMOUNT GRANT 

TITLE/DESCRIPTION 
Internal 
Brigham Young 
University College 
of Nursing  

Lyman, Bret 
Macintosh, Janelle 
Prothero, Marie 
Thomas, Daphne 
Watson, Adrianna 
 
Watson, Adrianna 
Hopkins, Betsy 

2023/$29,277 
 
 
 
 
 
2023/$3,212 

Myrtie Fulton Award 
 
 
 
 
 
Myrtie Fulton Award 

 
Honors and Awards 

WASATCH FRONT 
CHAPTER AMERICAN 
ASSOCIATION OF 
CRITICAL CARE NURSES 

2023 EXCELLENCE IN COMPASSION 
NOMINEE 

BRIGHAM YOUNG 
UNIVERSITY 

2023 EXPERIENTIAL LEARNING AWARD 
NOMINEE 
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INTERMOUNTAIN HEALTH 2022 EXCELLENCE IN INNOVATION 

INTERMOUNTAIN HEALTH  2019 NURSE OF EXCELLENCE 

 

 

Certifications 

CRITICAL CARE REGISTERED NURSE 2017-CURRENT 

TRAUMA-CERTIFIED REGISTERED NURSE 2017-CURRENT 

COVID-19 PULMONARY AND VENTILATOR CARE  
MICRO-CREDENTIAL 

2021-CURRENT 

 
Mentoring 

UNDERGRADUATE 
• Gabby Sutton-Clark – Research Assistant 
Mentored in systematic literature review, study design, 
collaboration with outside researchers, IRB application, 
recruitment, and data collection. Will be attending WIN 2024 to 
present a peer-reviewed poster.  
 
• Baylee Lovell – Research Assistant 
Mentored in systematic literature review. Will be attending WIN 
2024 to present a peer-reviewed poster.  
 

 
December 2023 – 
CURRENT 
 
 
 
January 2024 –  
CURRENT 

GRADUATE 
• Graduate faculty status 

 
• Angela Madeux 
Mentored in study design, IRB application, data collection, data 
analysis, and dissemination for a qualitative research study. Will 
attend a conference to present findings and co-author the 
manuscript. 
 
• Lori Willard 
Mentored in study design, IRB application, data collection, data 
analysis, and dissemination for a qualitative research study. Will 
attend a conference to present findings and co-author the 
manuscript. 

 
2023-CURRENT 
 
January 2024 – 
CURRENT 
 
January 2024 – 
CURRENT 
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Other 

• Center for Teaching and Learning. (2022). “Effective Teaching Principles Through a 
Gospel Lens.” Brigham Young University 

• Brian Jackson. (2023). “Writing Matters Seminar.” Brigham Young University. 
• Donna “Iggy” Ignatavicius. (2023). “IGGY’S 23RD BOOT CAMP FOR NURSE 

EDUCATORS®: A VIRTUAL EDUCATIONAL EXPERIENCE.” DB Productions of 
NW AR, Inc. 

• Coursera. (2023). “Essentials in Clinical Simulations Across the Health Professions.” 
Coursera.  

• Gray, T. (2023). “Publish and Flourish.” Brigham Young University.  
 
 


